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The Largest U.S. Asian Groups
The six largest country of origin groups each number

more than a million people
.S, Asians 17,320,856
%o of
U.5. Asian groups Asians

Chinese - 4,010,114 23.2
Filipino - 3,416,840 19.7
Indian - 3,183,063 18.4

Vvietnamese . 1,737,433 10.0

Korean . 1,706,822 9.9

Japanese l 1,304,286 7.5



 There are 124 ARL libraries, exclude 16
Canadian ARL members, and 8 non-university
US ARL libraries, namely: Library of Congress,
Smithsonian, etc.

« Searched each website of 100 US ARL
University Libraries’ employment directory page.
Based on the last name, a total of 236 Chinese
American librarians working in US ARL
University Libraries are identified . (May missed
some Chinese American librarians who have
changed their Chinese last name after ma @_éo

- they are not included In the study.)




Subject specialist EFME & 46%

Scholarly Communication /e-Resources /Systems /Data| 23%
Service /Digital Curation #FARS

Cataloging/Metadata %% H 11%

Interlibrary Loan, Special Collection/Archive, Media, | 10%

GIS tBFREAL . F5IK
Administration & 10%

Access service/Acquisition S 0%




Received their Master of Library and Information Science in North
America (84% in USA, and 15% in Canada, 1% in China), because all
ARL libraries require their professional librarians to have a master’s

degree from an ALA-accredited institution
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0% 10% 20% 30% 40% 50% 60%
.
W 2016 (Yang and Xiao) ™ 2008 (Lian and Ruan)  ® 1956 (Yang) ]




Tt “LrRMER”

»Subject librarians offer a range of services to
University departments and faculty, including core
duties, such as collection development, reference,
outreach and instruction.

="Serves as subject librarian for [X department(s) or
discipline(s)] and is responsible for outreach to
students and faculty in [this area/these areas], and
Insuring that they are provided with quality collection
development, reference and research assistance,
Instruction, and other appropriate services." ’ A~
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TEREE: N CEREERE B, SRR, BEEREUSE, &5
METAERHE (B, 6¥) . MESTR. FHXEBNEFRE, UL
B2 [ R AR TR S0 0 OB OB 9 5 R RN B % TR0 5K
SAEAHIBIRAHE, 3B SRR S B A EA RO RS & 1E: R
HORE IR T A G H . BERTEGNR, EBLRRBRIG, BT
AR R O 5 R ERR SR RO BB B R UE SN, AT
RRGEWSEER. REHE, HEE R EFROERBEEA; HEEAE
BRI S B .
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2008 v. 2015 %7 18 A\ R
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BAR ER WIAR
2008 v. 2015 -25% -26% -29%
M 2015 428.09 175.28 148.56
H2008 569.44 236.4 208.82

M2008v.2015 M2015 2008




% IV ALE TR P R 45 97 2006-2015

m2015
m2014
$19,716,801.56 57013
$18,308,470.88 015
$18,495,211.67
$18,250,244.12 w2011
$16,007,395.85 ®2010
$16,980,059.00 52009
$16,982,714.04
$16,450,279.96 ®2008
$17,229,235.30 m2007
$16,668,394.00 2006
HFEiR
2011 v. 2015 2011 2015 i%ﬁ% %

R Es $1,130,667.96 $2,107,776.47




Challenges % of respondents
Not fully utilize my strength 30%
Lack of opportunity for advancement 30%
Lack of time for skill development 25%
Work life balance 25%
Keeping up with technological changes 19%
Lack of a mentor for guidance 19%
Lack of support from library administration 19%
Effective networking with colleagues in the field 16%
Bypassed for leadership positions in the library 11%
Culture barrier 11%
Lack of support from my supervisor 11%
My achievements not valued in the same manner 9%
as my colleagues M)
Racism and isolation from colleagues &
Language barrier to communicate effectively k
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*Don’'tb
=Get or

=Seek o
=Develo

e too modest

Keep a mentor

pportunity to distinct yourself
D your own expertise

=Networ
player

skills

KIng Is crucial and be a good team

=Improve communication and mterperso o)



